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Technology
Learning evaluations, designed for modern learners
Learn more
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Evolved L&D technology, designed by learning leaders
Learn more
	Our Solutions
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	Use Cases
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Resources
Performitiv empowers Fortune 500 companies and world-class learning organizations to use data to more effectively develop leaders, increase sales, improve onboarding, and drive higher performing workforces.
Blog Posts

Case Studies

Events

Press

Research






Webinars & Events
Upcoming Events

[image: ][image: ]Using AI to Facilitate Effective Learning Measurement
[image: ]
This session will explore how AI can be leveraged to improve learning measurement. A broader understanding of AI will preface the specific discussion of its application to the field of learning measurement.
Apr 10, 2024 11:00 AM
CST
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The focus of this session is to better understand AI as it relates to Learning and Talent Analytics, leveraging the Performitiv research and eBook (soon to be released) called “The Age of AI in Talent Analytics.” As a result of this session, you should have a foundational understanding of AI and how it fits into the world of talent and analytics. Specifically, we’ll focus on four key areas: Data Collection, Data Processing & Aggregation, Reporting & Actionable Insights, and Optimization & Risk.
May 7, 2024 11:00 AM
CST
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We have spoken to over 180 learning professionals about what they wanted to change in their L&D measurement process. One trend that appeared was a need to have reporting more focused on the audience the report serves. The audiences served by L&D reporting come down to 3 audience types (excluding the data scientists that want the raw data). These audience types are: 1) instructors/designers, 2) program managers and 3) leaders/stakeholders. This session will share insights as to who these audiences are and what reports they need to be data-driven decision makers.
May 8, 2024 11:00 AM
CST
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[image: ][image: ]The Age of AI in Talent Analytics
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This document explores the potential of Artificial Intelligence (AI) to revolutionize talent analytics and drive business impact. It leverages a simple framework to think about AI and how it can be used at various points to maximize the value of talent data, improve outcomes, and enhance organizational agility. 
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This document explores the potential of Artificial Intelligence (AI) to revolutionize talent analytics and drive business impact. It leverages a simple framework to think about AI and how it can be used at various points to maximize the value of talent data, improve outcomes, and enhance organizational agility. 
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The Learning & Development industry has struggled for decades to communicate its value and optimize its impact. This white paper is intended to help the industry better address the issue of communicating value, impact, and ROI. More importantly, this data can be used to help continuously improve that value, impact and ROI.
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The Learning & Development industry has struggled for decades to communicate its value and optimize its impact. This white paper is intended to help the industry better address the issue of communicating value, impact, and ROI. More importantly, this data can be used to help continuously improve that value, impact and ROI.

[image: ][image: ]Onboarding eBook: The Ultimate Guide to Onboarding for Retention & Performance
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Onboarding is the beginning of what most hope is a long, fruitful relationship. First impressions can go a long way to ensure new hires are adequately productive and engaged. This eBook provides a foundation for what the organization should consider, with best practices and an approach that can be customized to fit your specific onboarding model.
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Blog posts
Learning Leaders Digest

[image: ][image: ]Do You Want To Look Good Or Be Good?
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For the vast majority of Learning organizations, our evaluation techniques have remained fairly constant over the past few decades. Most organizations use average scores to measure effectiveness. While average scores have value, they mask where we have failed to add value to participants and our organizations. 
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[image: ][image: ]Giving Your Leaders the Fish: How to Communicate the Value of Learning
[image: ]
Sometimes the best advice is the simplest advice. In this short preview clip from Performitiv's upcoming Next Gen Learning Leaders video series, JetBlue's Lauren Kramer describes how learning leaders can communicate to business leaders and help them understand the "what, so what and now what" around your learning programs.
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When it comes to implementing an outcomes-focused measurement process for your L&D programs, you cannot afford to wait because the cost of inaction is simply too high. 
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Case studies
Client Stories
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A large global Fortune 1000 financial services organization developed a new training program for its global sales force to help drive sales and improve the quality of customer experience. Given the strategic nature of the program, the company needed to be able to ensure program impact to these key outcomes. Detailed analysis was needed to ensure that the impact was optimized.
Performitiv, 
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One of the world’s most recognizable and admired wholesale brands, with thousands of employees, hundreds of retail partners, and dozens of their own showrooms dispersed globally, had begun to measure the effectiveness of their training programs, but lacked the visibility they needed on how learning investments directly impacted strategic business outcomes.
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[image: ][image: ]Global Insurance Provider Drives 4X Increase in Business Impact
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With thousands of agents and millions of customers served in hundreds of offices across the country, this insurance provider faced significant challenges in rolling out new certification programs around several important product offerings. Shortly after the rollout, the team used Performitiv to help review insights based on evaluation data and past benchmarks on performance.
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[image: ][image: ]Accelerating the Adoption of Workflow Learning
[image: ]
Two industry leading firms active in Learning & Development are pleased to announce a strategic partnership to accelerate the adoption of workflow learning. Xprtise, a technology platform leader in workflow learning, and Performitiv, the leader in learning analytics, have entered into a strategic partnership. 
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Webinars & Events
Live and recorded events
Register for upcoming events or view recorded webinars by Performitiv.
View all events
Webinar name
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[image: ]Join the world’s most advanced L&D community.
Receive the latest research, data and thought leadership for and by L&D leaders.
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Something went wrong while submitting the form.




We care about your data in our privacy policy.
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Contact us
Let’s connect
We’d love to hear from you. Send us a message, or feel free to reach us by phone or email.

[image: mail icon]Email
Our friendly team is here to help.
info@performitiv.com
[image: phone icon]Phone
Mon-Fri from 8am to 5pm.
(872) 225-0075
[image: map pin icon]Office
Need to send us something? Use the address below!
Performitiv, LLC
Number 1035
21201 S Elsner Rd
Frankfort, IL 60423-9998


First name *
Last name *
Email *
Message
By submitting your information, you agree to our privacy policy.


Thank you! Your submission has been received!

Oops! Something went wrong while submitting the form.
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